
by the numbers

25
Maximum hours per week 

that people over 40 should 
work, according to a study 

published by the Melbourne 
Institute Worker Paper 
series. The study tested 
6,500 Australian citizens 

and found that middle-aged 
people who worked more 
than three days per week 

performed poorly because 
of fatigue and stress.

$24 million
Value of a lottery ticket 

Jimmie Smith, 68, found in 
an old shirt pocket just two 
days before it expired. The 
New York Lottery knew the 
winning ticket was sold but 
didn’t know who bought it. 
Smith heard a news story 
about the missing ticket 
and decided to check his 

old tickets.

238
Number of cities, including 

Las Vegas, that have ex-
pressed interest in housing 

Amazon’s second head-
quarters. 

391
Number of condos in the 
new Aston Martin Resi-

dences building in Miami. 
The luxury automaker is 

partnering with G&G Busi-
ness Developments to make 
these condos a reality. G&G 

expects to make about 
$1 billion from the condo 

sales.

$1.7 billion
Amount Bill and Melinda 
Gates have pledged to 

invest in education, with 
60 percent of the money 
going to traditional public 
schools and the develop-

ment of new curricula. 
Fifteen percent will go to 
charter schools and the 

remaining 25 percent will 
focus on “big bets,” which 

Gates said have “the poten-
tial to change the trajectory 
of public education over the 

next 10 to 15 years.”

20,000
Number of homes the first 

floating wind farm will 
power in Scotland. The 

turbines are about 830 feet 
tall, weigh about a quarter 

of a million pounds and 
float in the ocean about 15 

miles off the coast.

Daniel Kipnis’ Classes.Vegas helps people get certifications for CPR, lifeguard and alcohol awareness, plus it offers 

fingerprinting services. (mikayla whitmoRe/staff)

Where new hires get ready for work
By reBecca clifforD-cruz
STAFF WRITER

Describe your business.

Classes.Vegas was created to fill a 
niche in the pre-employment train-
ing sector. We brought four distinct 
programs and services together to 
cater to newly hired employees: 
CPR certification classes, lifeguard 
certification classes, alcohol awareness cards and finger-
printing services.

Who are your customers/students? 

Our customers come from a variety of industries, in-
cluding gaming, hospitality, food and beverage, account-
ing, real estate, health care and education. Specifically, 
they are teachers, doctors, nurses, security officers, life-
guards, bartenders, servers, casino dealers and many 
other positions.

What sets classes.Vegas apart from other certifica-

tion/training facilities?

Employees can obtain most, if not all, of their pre-
employment requirements in one convenient location. 
Many employees are on a strict deadline to obtain their 
work requirements, and our staff keep that in mind and 
strive to make the client’s experience as expedient and 
stress-free as possible. 

Being able to knock out everything in one day, employ-
ees can immediately return to their human resources of-
fices for final processing and be ready for orientation as 
early as the next week.

How many people are on your staff and what are 

their qualifications? 

In the CPR division, five instructors offer certification 
classes seven days a week, with both morning and eve-
ning courses available. The instructors include doctors 
and nurses, EMTs/paramedics, lifeguards and other pro-

fessionals. 
The lifeguard division is run by 

three instructors with years of ex-
perience working in hotel and com-
munity center pools. Instructors 
train future lifeguards to respond 
to aquatic emergencies and keep 
patrons and guests safe.

The alcohol division is run by a 
test proctor. The process has been streamlined by offer-
ing the entire training online, allowing students to study 
the material on their own time followed by taking a quick 
exam at the office.  

Fingerprinting is staffed by two technicians who pro-
vide electronic fingerprinting for a wide variety of agen-
cies. 

What is your business philosophy?

“Be the reason someone smiles.” Our staff understand 
the amount of work required for a new employee to ob-
tain a job. Our goal is to provide services that will bring a 
smile to someone’s face.  

What is the best part about doing business in las 

Vegas?

The amount of opportunities for growth here allow 
people to be their best selves and live life to the fullest. 
Business collaborations and strategic partnerships in 
this city produce an incredible network of future success.

Where do you see your company in five years?

We hope that in the years to come, Classes.Vegas will 
become a household name in the pre-employment train-
ing sector. Our goal is to partner with HR offices and 
companies to alleviate the complex burdens and hurdles 
that new employees must face when getting hired. We’ll 
continue to develop and add programs and services, and 
continue to contribute to the growing success of this 
wonderful town.

Classes.Vegas
address: 3160 S. Valley View Blvd., 

Suite 108, Las Vegas
Phone: 888-860-3031

email: daniel@cprsociety.org
Website: classes.vegas

owned/operated by: Daniel Kipnis
in business since: 2016
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